
 

 I NT E RV IEW I N G 3 6 0  

The whole interview process from prep to 

followup and everything in-between..  

 

 F LO U R IS H I NG  O N T HE  J OB  

Now that you’ve got the job, how do you 

keep it?  

 

 T HE  LO G I C O F NE G OT IA T IO N  

Self-advocacy and social negotiation. 

 

 D IF F I C U LT  S IT U AT I O NS  &  PE OP L E  

Problem solving and resolving conflicts.  

 
 

 G RO W I NG  RE LA T i O NS H IPS  

From boss to family to friends to that 

someone special. 

 

 

 
 

T O P I C - D R I V E N  S O C I A L  C O M M U N I C A T I O N  

C O U R S E S  F O R  M O T I V A T E D  Y O U N G  A D U L T S  

1 6 - 2 2 + .  

Our transitions program Code 

Breakers helps young adults 

break the code of our complex 

social communication rules. Our 

goal is to help them gain a better 

understanding of social cues and 

context, one of the biggest 

predictors of success in the 

workforce.  

 

By using a robust approach to 

real life issues through improvised 

role play and debriefing (with 

some improv fun along the way), 

Code Breakers  prepares our 

clients for social communication 

success on campus, at work, and 

in life. 

Our classes are typically six weekly 

one-hour meetings. Each six weeks 

develops one of our topics in depth. 

 

We meet online through Zoom and 

expect to add in-person classes 

once again in the fall.  

 

We are pleased that Code Breakers 

is a long-standing part of Georgia 

Tech’s Excel curriculum. 

 

 

W W W . A U T I S M I M P R O V I S E D . O R G  (770) 573-0320 (main)             (770) 354-5770 (mobile)            info@autismimprovised.org 

S O M E  O F  O U R  T O P I C S  


